STAT

STAT

L

—

Sanitized Copy Approved for Release 2010/12/01 : CIA-RDP88-00733ROOOZOOZZOO?O-/%%/J
N AZ/

ROUTING AND RECORD SHEET

SV

BJECT: (Op'ion.ol)

Senior Executives Association Annual Executive Excellence Awards .

FROM: T extENSION

Robert W. Magee
Director of Personnel

NO

Toate el 2 11985

]

TO: (Officer designotion, room number, ond DATE

|

ildi OFFICER'S COMMENTS (Number eoch comment to show from whom
building) INITIALS Yo whom. Drow o line ocross column ofter each comment.)
RECEIVED FORWARDED

1. Deputy Director for e
Science and Technology /’
6E45 Headquarters

2.

3. - .

D/FBIS T\ J/W— |3. Please have response back
to C/MS by COB)S July.

4,

5.

6. Chief, Management Staff . m
DDS&T 0 //\Q/c,o—ywn&.@uv '
Room 6E45 - Headquarters

7. /V\

8.

9.

10.

11.

12.

13. -

FORM 6] 0 USE PREVIOUS

1-79

EDITIONS

! .
GPO : 1983 0 - un-r.azq\

Sanitized Copy Approved for Release 2010/12/01 : CIA-RDP88-00733R000200220070-2




Sanitized Copy Approved for Release 2010/12/01 : CIA-RDP88-00733R000200220070-2 ~ ~~ «-=~
CONFIDENTIAL

Juit 1 Hss

MEMORANDUM FOR: Deputy Director for Administration
Deputy Director for Intelligence
Deputy Director for Operations
Deputy Director for Science and Technology
Director, Intelligence Cormunity Staff
Director, National Intelligence Emergency Support Office

FROM: Robert W. Magee
Director of Personnel

SUBJECT: Senior Executives Association Annual
Executive Excellence Awards

1. The attached letter and brochure describes an Annual Executive
Excellence Awards Program that was recently established by the Senior
Executives Association (SEA) and invites our participation. The SEA is a non-
government sponsored, non-profit organization with operating expenses derived
from membership dues and private contributions. This is their first awards
program and they have not established exactly what the award will be, i.e.,
monetary, a plaque, or a certificate.

2. Any SIS officer is eligible for consideration for these awards.
However, the SEA selection committee will contain non-government repre-
sentatives and nominees will be subject to media attention. Therefore, any
nominees must be able to be identified with the Agency and the entire
nomination must be unclassified.

3. If you have any nominees, please submit the nomination package,

prepared exactly as descri i ed brochure, to the Office of
25X1 Personnel, Awards Branch ou are responsible for obtaining
25X1 the concurrence of the Office of Personnel will obtain

Office of Security approval. These nominations, or a negative response, must
be received by Op/Awards Branch no later than 10 July 1985 to be considered.
Final selection of candidates will be made after all nominations have been
received.

25X1

NUOTL T w,. 'ayoco

Attachments

25X1

CONFIDENTIAL
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DD/A Reriziry ,
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May 1, 1985

-

Honorable William J. Casey
Director

|

Central Intelligence Agency

]
Wwashington, DC 20505 [D/rers QA= )y2da

Dear Mr. Casey:

The Senior Executives Association is pleased to announce the
establishment of its Annual Executive Excellence Awards
Program. These awards will recognize career senior executives
anG careerists in egivalent level positions in the feaeral
government who have made significant contributuions to the

LU 131C SEIVICE anc wni hLave 1rmprovec the 1Rece Ol e Cereel
Seriiol Executive Service.

You are invited to submit one or more nominations by July 31
tor each of the rollowing awards:

o EBxecutive Achievement
o Distinquished Executive Service

If you have more than one nominee for either category, please
rank the nominations.

NOM1MLation and Selecticn pPIUGCEGUIES are Qescripec 1in the
ercicsure. Tne Seiection CCORRAILTEE Wiii 1NCIUCE LINCIVIGULE-S
w1ith 0iStlnguignec SErvice [ECOIGS IION acaQenie, the
GCVEINNENnT, ano thé private sector.

Recipients of these awards will be formally recognizec at a
speclal ceremony at the annual conference of the Senior
Executives Associaticn/Professional Development League on
Octoper 29 ana 30, 1985.

Nomlnations must be receivea on oOr before July 31, 1985.
Please contact me at SEA's local orfice 1if you have any
guestions concerning this matter. The telepnone number 1s
(202) 535-4328.

Sincerely,

cc: Assistant Secretary DS
tor Administration Executive Director
Director ot Personnel

P.O BOX 7610 » BEN FRANKLIN STATION » WASHINGTON, D.C. 20044

AR~ £z 4N
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Selection Criteria

Nominat ~ill be assessed in terms of the following
rena:
Executive Achievement Award

B Meas_- e efficiency and effectiveness improve-
mente - .iung from the special achievement.
B [mpac:  the improvements on the Federal
Gover - wrt and public.
8 Persc:-. wadership and involvement in the
achie .-.
B Durat. = f benefits resulting from the achievement.
8 [nno- - and creativity in accomplishing the

achien: = ent,

Distinguished Executive Service Award

B Susta. - @ superior performance over years of service
at the <101 executive or equivalent level.

B Vare: - cutstanding achievements.

B Comy.«.v of assignments and scope of duties and

respone ties.

B Profesc.crial standards and conduct which bring
high ¢redit to the Senior Executive Service.

B Person.. .nregrity and dedication to the public
service

Selection ’rocedures

..«zds Committee consisting of career execu-
=rent agencies will review the nominations
4 submit no .ces for each award to the Selection
‘mmittee

The Select.. i» Committee will review nominees referred
them and « - the award recipients. The Selection
mmittee e wrs will include prominent individuals
m governm.*.*. icademia, and the private sector.

Board of Directors

Carol Bonosaro, Chair ®* Commission on Civil Rights

John Martin, Vice<chair ® Department of Justice

Frank Malanga, Secretary ® Internal Revenue Service SENI
Jim McCullough, Treasurer ® National Science Foundation

Charles Bingman ¢ George Washington University

Joseph Davis ¢ Retired

Herbert Doggette * Social Security Administration A S S O C

Steve Faherty * Pension Benefit Guarantee Corporation

Laurabeth Hicks ¢ Department of Education

John Hurley ¢ U.S. Customs Service

Mary Leyland ¢ Veterans Administration

Dorothy Mead ¢ Equal Employment Opportunity

Commission

Gerald Meyer ¢ Food and Drug Administration

Richard Strombotne ¢ Department of Transportation

Mary Louise Uhlig ¢ Environmental Protection Agency

Executive
Excellence
Awards
1985

Senior Executives Association

P.O. BOX 7610, BEN FRANKLIN STATION, WASHINGTON, D.C. 20004
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Senior Executives Association

W}mhcr they direct the Secret Service agents who
! the President, the NASA astronauts who fly

tle, or the research scientists who inch closer
to a cure fur cancer, the members of the Senior Executives
Association provide the leadership and expertise to manage
an efficient, productive and fiscally sound government.

The Senior Executives Association is a professional
non-profit corporation formed in October 1980. SEA
membership is limited to current and former members of
the SES, supergrade executives and GS and GM 15s whose
positions are subject to the centralized control of their
agencies' or bureaus’ Executive Resource Board or who
have completed an Agency Executive Development pro-
gram/course or have attended FEI SES career peer groups
in other agencies are also eligible. Associate, non-voting
membershi;: is open to non-areer peer groups in other
agencies and flag officers in the military. SEA is indepen-
dent. It is not associated with any government agency.

Our membership is commirted to efficient and effective
leadership 111 yovernment and seeks to obtain fair pay,
training, benefits and recognition for the almost 7,000
career federal exccutives who manage the federal agencies.

Major SEA goals include improving the efficiency, effec-
tiveness, and productivity of the Fedéral Government and
recognizing the significant contributions of career federal
=xecutives. In support of these goals, SEA has established
an Annual Executive Excellence Awards Program to for-
mally recognize federal career senior executives who have
made outstanding contributions to the public service.

Awards

The Executive Excellence Awards Program recognizes
career senior executives who have made significant contri-
butions to improving the efficiency, effectiveness and
productivity of the Federal Government as well as those
whose performance has improved the image of the career
senior service. One or more awards will be made in each of
the following categories:

Executive Achievement Award. This award recog-
nizes career executives who, through their outstanding
leadership, have accomplished a special achievement which
has significantly improved the efficiency and effectiveness of
a federal program.

Distinguished Executive Service Award. This
award recognizes career executives who have demonstrated
sustained outstanding and distinguished performance and
dedication to the public service throughout their federa! ser-
vice careers.

Recipients of these awards will be formally recognized at
the Senior Executives Association Annual Conference in
Washington, D.C., in the Fall of 1985.

Eligibility

All career Senior Executive Service members and
equivalent (e.g., GS-16/18 and other peer groups) in the
Federal Government are eligible.

Nomination Procedures

Each federal department and independent agency head
may nominate one or more executives for each award
Individuals should be nominated for one award only. If
more than one individual is nominated for the same award,
the agency head should indicate the rank order of
nominees.

The following information must be submitted for each
nominee:

1. Transmittal letter signed by the agency head or
designated representative recommending the nominee for
the award.

2. Name, title, SES or equivalent level, agency address.
and telephone number of the nominee.

3. One to two page (double spaced) description of pre-
sent position, employment chronology, educational
background, and previous awards received.

4. Two-to three page narrative {double spaced) which
specifically describes the nominee’s accomplishments in con-
formance with the selection criceria.

Completed nominations should be mailed by Julv 3¢.
1985, to:

SEA Awards Committee

Senior Executives Association

P.O. Box 7610

Ben Franklin Station

Washington, D.C. 20044
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